


Care giving Contract 2018-2019

This contract, executed on _____________, between _________________________________________ and_________________________________, has the following terms of employment:

1. START DATE 
2. Employee will start employment on ________________ and continue until either party elects to terminate the relationship.
 2. WORKSITE ADDRESS Work will be performed at ________________________________________________________.

 3. WORK SCHEDULE The following represents a typical schedule. Employer will limit fluctuations as much as possible and provide as much notice as possible.  
· Sat   Begin:_____am/pm             End:______am/pm     Daily Hours____
· Sun   Begin:_____am/pm             End:______am/pm     Daily Hours____
· Mon   Begin:______am/pm          End:______am/pm     Daily Hours____
· Tue   Begin:_______am/pm           End:______am/pm     Daily Hours____
· Wed   Begin:______am/pm           End:______am/pm     Daily Hours____
· Thur   Begin:______am/pm            End:______am/pm     Daily Hours____
· Fri    Begin:______am/pm              End:______am/pm     Daily Hours____
There will always be a free 20 minute grace period. After 20 minutes of grace without warning 15$ fee plus regular hour fee will be required.



4. COMPENSATION Regular rate of pay = $_______ per hour + Overtime rate of pay = $_______ per hour (for more than 40 hours in a week) Total compensation = $_________ per week  
· Weekly (Every Friday)Wages will be paid:  
·  Bi-Weekly (Every Other Friday or 26 times per year)

 Fair Labor Standards Act Notes: With very few exceptions, domestic employees are classified as “non-exempt” (protected) workers, which entitles them to pay for every hour they work at a rate that may not be less than the federal, state and, if applicable, local minimum wage rate. Additionally, overtime (time-and-a-half) must be paid for each hour over 40 in a 7-day workweek. Call 888-273-3356

MILEAGE & GENERAL EXPENSES Any miles driven while on the job using the employee’s car will be reimbursed at the IRS Mileage Reimbursement Rate, which covers the cost of gasoline as well as general wear and tear on the car. Employee will maintain a mileage log and submit to employer for reimbursement at the end of the pay period. The current IRS mileage reimbursement rate is 54.5* cents per mile. All other pre-approved, work-related expenses will be reimbursed at cost. Employee will keep all receipts and submit to employer for reimbursement at the end of the pay period. TAX-ADVANTAGED BENEFITS In addition to the wages stated above, employer will contribute to the following employee expenses. These amounts are considered “non-taxable” compensation (up to the limits noted below), meaning neither employer nor employee will pay any taxes on this portion of the compensation (check any that apply): 
· Health Insurance at $__________ per month (up to total amount of premium)
· Public Transportation at $__________ per month (up to $260*/month)


6. PAID TIME OFF Employee will receive the following paid time off:  
· Sick Leave (_____ hours per year). ____ week(s) notice is requested for any appointments, etc. which may cause the employee to miss work.  
· Vacation (______ hours per year). Employee will provide vacation request at least ___4week(s) in advance.
·  Paid Time Off Notes: Families are not required by federal law to provide paid time off. However, there are several cities/counties/states that mandate paid sick leave and/or vacation. Please call 888-273-3356 for details. 

7. HOLIDAYS Employer will provide the following PAID Holidays (check any that apply): 
· Martin Luther King, Jr.’s Birthday
· New Year’s Day 
· Birthday
· Memorial Day
·  President’s Day
· Labor Day
·  July 4th 
· Christmas Day           
·  Thanksgiving Day 
8. Job responsibilities
Caregiver/Nanny/housekeeper/house manager/ personal assistant
The nanny/caregiver is a specialist working in the family’s home, responsible for all tasks related to care of the children. The nanny will serve as a loving, nurturing and trustworthy companion to children. I will go the extra mile to get the job done effectively. However your loved one will be my FIRST priority.______________________
Major Responsibilities
· Create a stimulating, nurturing, and safe environment for the children
· Supervise the children’s activities at all times
· Plan and prepare meals and bottles for, and feed, the children
· Dress the children
· Place the children down for naps and bedtime
· Bathe the children
· Change diapers
· Potty train the children
· Perform housework related to child care, including washing the children’s clothes, cleaning up after meals, tidying play areas, and washing bottles
· Teach the children good social manners
· Play with the children, both indoors and outdoors
· Plan and lead educational activities, including reading, with the children
· Discipline the children, when necessary
· Drive the children to and from activities
· Administer medicine to the children
·  
· 
·  
·  

· Nanny/Housekeeping Duties//Employed in either a live-in or live-out basis depending on the contract agreement. Besides child care, she is tasked with cleaning the children’s rooms and bathrooms and other cleaning duties. 
· Nanny/House Manager//Duties include household manager duties that make her in charge of supervising other domestic house helpers, paying bills, running errands such as shopping and other duties stipulated in her contract
· Nanny/Personal Assistant//Besides children’s schedule, she’s expected to take care of the parents’ schedules themselves including doing office tasks and other errands relevant to her job description. 

 (
 I have experienced working with families who more concerned with getting warm sheets on their bed fresh out of the dryer over keeping children safe and running the home full time. Unfortunately I have had some terrible experiences with parents with whom I set no boundaries with and made myself too available. So I drafted this contract to protect myself for falling victim to uncomfortable and unfair situations. As a caregiver we have 0 benefits and no retirement plan. I have found myself running thin giving my whole life over to families and barely gaining anything in return. As a entrepreneur I don’t have anyone to speak up or fight for fairness for me so I have to fight for myself. Please don’t take this personal this is to establish healthy boundaries so we can have a healthy relationship. 
)
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